THE COUL & GOLD GROUP - THE CHIEF OF STAFF FRAMEWORK

The Chief of Staff, defined.

The core of the Chief of Staff role is constant. What changes across
organizations, sectors, and stages is not the role itself but the priorities it
faces and the conditions it operates in. The terrain is different. The mandate

is not.

THE PREMISE

The Chief of Staff exists to align three things that are almost always out of sync: the
executive, the leadership team, and the wider organization, all three,
simultaneously, and in the same direction. That is the trifecta, and it is the one thing
no other role in the organization is positioned to do. Beneath it sit nine functions. All
nine are the role. The absence of any one of them is diagnostic: the organization is
not getting a Chief of Staff. It is getting something else.

STANDING PRINCIPLE

Challenge happens in private. What goes outside that relationship is united and consistent. The Chief of
Staff is the one person with both the access and the mandate to say anything to the executive, and the one

person who never says it anywhere else.

THE NINE FUNCTIONS

Two functions form the foundation. One sits on top of it. Four operate outward, two
facing the executive, two facing the organization. Two sit apart: one generative, one

protective.

01 FOUNDATION

Positional

Whole-system visibility with no functional capture. A vantage point no other role

occupies.

02 FOUNDATION

Political Intelligence

The informal power map beneath the formal one. Intelligence, not gossip.
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03 INTELLIGENCE

Diagnostic

Pattern recognition across the system. The output is early warning.

04 EXECUTIVE-FACING

Directional

Holds the vision steady, and knows when the direction itself needs interrogating.

05 EXECUTIVE-FACING
Truth-Telling

Tells the executive what no one else will. Access plus mandate. Rare and load-

bearing.

06 ORGANIZATION-FACING

Brokerage

Constructs the conditions for alignment. Brings minds together, not meetings.

07 ORGANIZATION-FACING
Sounding Board

The private rehearsal space every level of the organization thinks out loud with.

08 STRUCTURAL

Incubation

Holds what has no home yet and develops it until it does. Generative work.

09 STRUCTURAL

Guardian

Protects the executive's attention and judgment. Absorbs the no.

THE RETURN ON INVESTMENT

The role produces returns no other role generates, conditional on correct scoping and
a properly conferred mandate. Full return requires twelve months or more. At the

executive level alone:

Noise reduction. The nature of what reaches the executive changes. They engage only with what requires them specifically.

Decision quality. Information arrives filtered, shaped, and stress-tested. Not faster decisions, better ones.
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Organizational reality. The executive knows what is actually happening, the real version, not the managed version that
travels up through hierarchy.

Sustainable capacity. The executive works harder but on the right things. The system absorbs everything else.

Leadership quality. The executive becomes better at the job, through the conditions the Chief of Staff creates.

The costs of the role's absence are not the mirror image of these returns. The

returns are additive. The costs multiply.

If you are designing the role, assessing someone against it, or trying to work out whether the
Chief of Staff you already have was ever given the mandate to do the job, that is the conversation
we have built our practice around.

Book a free discovery call - coulandgold.com/cos-framework - Subscribe to The Briefing at briefing.coulandgold.com
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